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This municipal resource guide examines the 
importance of advancing age and ability-based 
equity, which means promoting policies, structures 

and systems that enable older adults, individuals 

living with dementia, and people with disabilities 

to have a fair and just opportunity to obtain optimal 

well-being. It examines the pervasive impacts 

of ageism and ableism, how as a society we may 

have developed and internalized these attitudes, 

and why it’s critically important to reframe our 

stories and storytelling of aging, dementia and 

disability. It affirms local governments as powerful 

and respected change agents. It reminds us that 

more inclusive communities tend to demonstrate 

deeper connection, improved health, and higher 

rates of economic growth. And it provides practical 

guidance on how communities can reframe aging, 

dementia and disability to promote inclusivity and a 

deeper sense of belonging for all residents.

This resource guide, the second in this series 

for local government, was produced by the 

Connecticut Age Well Collaborative, a statewide, 

cross-sector initiative to foster more aging, 

dementia and disability-inclusive communities, 

resulting in more just, equitable communities 

for everyone. Delegated by the Commission on 

Women, Children, Seniors, Equity & Opportunity, the 

Connecticut Age Well Collaborative is leading the 

state’s livable communities initiative (Conn. Gen. 

Stat. Section 17b-420a).
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Ageism and ableism are distinct, interrelated 

and too-often conflated. Much fear about aging 

is rooted in how our minds and bodies change 

as we move through life.10 The thing is, loss of 

ability can happen at any age, and aging is not 

inevitably about a loss of ability. For example, just 

over 10% of Americans age 65 and older are living 

with Alzheimer’s disease, which in turn means that 

nearly 90% are not.11 Nearly 70% of Americans age 

65 and older need or will need some kind of long-

term care services,* which means that nearly 30% 

will never need long-term care.12 In other words, 

institutionalization, dementia and other common 

associations with aging are not inevitabilities, or 

even necessarily probabilities.13

Neither do aging or disability necessarily lead 

to less life satisfaction. A well-known study 

found that accident victims who had become 

paraplegic or quadriplegic reported more everyday 

happiness from life’s everyday pleasures than 

lottery winners.14 Other studies have found support 

for a U-shape of happiness across the lifespan, 

suggesting that happiness becomes high for 

people in their 20s, decreases midlife, and then 

rises again into old age.15 Though these studies 

oversimplify the nuance and individual variability 

around what it is to be happy,16 nor are aging or 

having a disability uniformly positive experiences 

for everyone, the point is that our joy and our 

value can transcend age and ability.

*	Long-term care means services and supports 
necessary to meet health or personal care needs over 
an extended period of time.17 It can be provided at 
home or in the community.

As powerful and respected change agents, 

municipal governments have been reinvigorating 

efforts around improving diversity, equity, 

inclusion and belonging in our communities. 

Diversity is about respecting the inherent value 

in the different perspectives, experiences and 

characteristics that make people unique.1 A 

diverse community or organization is one in which 

differences in psychological, physical, social, and 

cultural characteristics are embraced as essential 

to the whole.2

Through a commitment to advancing equity, 

municipalities:3

•	 Improve decision-making by better representing 

all residents and thereby minimize unconscious 

bias and unintended consequences;

•	 More equitably allocate resources 

among residents;

•	 Improve municipal employee well-being, 

engagement and awareness, and thereby improve 

retention of staff and institutional knowledge;

•	 Deepen trust among residents and with 

local government;

•	 Improve health for all residents; and4

•	 Increase rates of economic growth by deepening 

residents’ emotional connection to community.5

Municipal attention to aging, dementia and 

disability inclusivity can advance work on diversity, 

equity and inclusion across other intersectional 

identities, including but not limited to race, ethnicity, 

nationality, religion, economic class, gender and 

gender identity and sexual orientation. Advancing 

age and ability-based equity can not only promote 

equity among other historically disempowered 

populations, but it’s also critically important for 

its own sake.

Ageism refers to stereotypes, discrimination 

and prejudice directed toward people based on 

age.6 Its analog, ableism, refers to stereotypes, 

discrimination and prejudice directed toward 

people with disabilities. Ageism has been called 

“the most socially acceptable form of prejudice,”7 

notwithstanding the universality of our aging. 

Everyone is impacted by ageism and ableism in 

at least one of its three forms, any of which may 

manifest explicitly or implicitly:8

•	 institutional, which occurs when an institution 

perpetuates ageism and/or ableism through its 

actions and policies;

•	 interpersonal, which occurs in social 

interactions; and

•	 internalized, which is when individuals internalize 

ageist and/or ableist beliefs and apply them to 

themselves.9

Advancing age and ability-based equity results in more 

connected, health-promoting, economically-generative 

communities for everyone. It also means promoting policies, 

structures and systems that enable older adults, individuals 

living with dementia, and people with disabilities to have a 

fair and just opportunity to obtain optimal well-being, which 

can also improve outcomes for everyone.

ADVANCING AGE AND ABILITY-BASED EQUITY

Promoting age and ability inclusivity 

necessarily embraces a commitment toward 

equity. This newly developed graphic from 

the Robert Wood Johnson Foundation18 

shows four pedestrians of various races, 

genders, ages and abilities attempting to 

cross an intersection. The addition of a 

curb cut and accessible pedestrian signals 

illustrate the point that when we address 

structural ageism and ableism, we create 

better communities for everyone.

Equality  Everyone gets the same, regardless of 
whether it’s needed or right for them.

Equity  Everyone gets what they need, understanding 
the barriers, circumstances and conditions.
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Inequities associated with ageism and ableism are 

widespread and pernicious, with impacts ranging 

from lack-of-work opportunities to poor quality-of-

life and well-being.19 One landmark study found that 

internalized ageism can actually shorten longevity— 

by a lot. Among research participants that were 

followed for two decades, median survival was seven 

and a half years longer for those with the most positive 

beliefs about aging, compared to those with the most 

negative attitudes.20 And that’s beyond the influence 

of gender, race, socioeconomic status, age, loneliness 

and health.21

Accordingly, the World Health Organization has 

developed a global campaign against ageism,22 whose 

principles can help address ableism as well. While the 

Americans with Disabilities Act, Age Discrimination 

in Employment Act and other federal, state and local 

laws and policies provide some (highly imperfect) 

protection and recourse for victims of ageism and 

ableism, they fall short of creating a culture of 

inclusion and belonging for everyone. It’s here that 

local government has a tremendous opportunity.

Though our resource guide focuses on ageism 

primarily through the lens of bias against older adults, 

ageism refers to age-biased discrimination at any 

age. Our resource guide also advances a comparable 

urgency to addressing ableism.

Many authors have worked to untangle the inertia 

that’s brought us to this moment. In Ageism 

Unmasked,24 Tracey Gendron offers some thought-

provoking explanations, which we’ll summarize 

briefly here:

•	 The rise of the Industrial Revolution and its 

associated movement of urbanization disrupted 

long-held perceptions of older people as learned 

professionals and tradespeople, and therefore 

primary educators of future generations. 

•	 Willingness to relocate from family land to 

factories and adopt to fast-changing technology 

elevated efficiency and productivity as values. 

•	 The extended family structure suffered, 

perceptions shifted toward caregiving as a burden, 

and caregiving began to become professionalized. 

•	 Shifting roles and responsibilities in caregiving 

led to normalizing age and disability-based 

segregation, walling people off from society and 

intergenerational opportunity. 

•	 Professionalized caregiving led to an implicit 

understanding of caregiving as a one-way 

relationship between someone who actively gives 

care and someone who passively receives it.* 

•	 Retirement was previously a social institution 

predominantly viewed only as justifiable for those 

truly unable to work. 

•	 Retirement then shifted to becoming a life stage, 

defining people by who they used to be, rather 

than who they are becoming. 

•	 Society began glamorizing age-restricted 

retirement communities and leisure without 

purpose. Inequity creates disparate opportunities 

for retirement.

•	 All of these norms have been reinforced by 

an anti-aging culture, which views aging as a 

biomedically-based problem or illness, rather 

than simply a biopsychosocial process of 

change over time.

Understanding this history best positions municipal 

government, community stakeholders and residents 

to understand ageism and ableism more deeply and 

how to disrupt it.

So how have we arrived at the glorification of youth,  

able-mindedness, physical vigor, productivity and 

efficiency at the potential expense of valuing presence, 

resilience, accumulated wisdom, spirituality, and 

access to deeper subtlety and perception? Or come to 

assumptions about how those attributes may or may not 

correlate with age or ability?

HOW WE GOT HERE

*	The concept of caregiving as a burden adds to the stigma of dependence. Accordingly, the Connecticut Age Well 
Collaborative embraces the term “care partner” to help move from a dynamic of dependence to interdependence.

Negative beliefs about aging 
can shorten life expectancy 
by as much as seven and  
a half years.

Becca Levy 
Breaking the Age Code: How Your Beliefs 

About Aging Determine How Long & Well 

You Live

To prevent harm, reduce injustice 
and foster intergenerational solidarity 
we need to reduce ageism against 
people of all ages.
World Health Organization23
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Aging and disability can bring 

new opportunities and capacities 

for growth, contribution and self-

expression. How we communicate 

can elevate these positive aspects 

and disrupt the cultural norm 

of aging or changes of ability as 

something to fight.25

HOW WE COMMUNICATE

*	The National Center to Reframe Aging (NCRA) is the new central hub for the movement to reframe aging, led by the 
Gerontological Society of America.35 Another strong influencer is Changing the Narrative, a strategic communications 
and awareness campaign to increase understanding of ageism and to change how people think, talk, and act about 
aging and ageism.36	

One step in helping move toward greater age and 

ability-based equity is to use person-centered 

language, language that emphasizes the person rather 

than some associated attribute.26 This construction 

literally puts the person first in the sentence structure, 

using post-modified nouns to include a diagnosis  

or other attribute (e.g., “person with dementia,”  

not “demented person”). Alternate constructions can 

emphasize deficiency, minimize personhood and 

otherize people, promoting separation, not inclusivity.

Here are some aging-related examples:27

•	 Terms to avoid: seniors, senior citizens, elderly, 

aging dependents, the aged and paternalistic and/or 

otherizing statements (e.g., “our seniors”)

•	 Terms to advance: older people, older adults and 

“we”/“us” statements

Using the appropriate words goes beyond endorsing 

cascading language for the sake of an evolving sense of 

political correctness. Research shows that words really 

do matter, and that in the realms of aging, disability and 

dementia, the wrong words can evoke images of frailty, 

dependency, uselessness, and burden—an inaccurate, 

or at best, highly incomplete picture. 

The Reframing Aging Initiative* is a long-term,  

grant-funded social change endeavor designed to 

improve the public’s understanding of what aging 

means and the many contributions older people  

bring society.31 The Frameworks Institute, a think 

tank that helps mission-driven organizations 

communicate about social issues, conducted 

the research that underpins the reframing aging 

initiative.32 That research shows that word “older 

person” was associated with greater competence 

than the terms “senior” and “senior citizen.”33	

Below, we list other recommended communications 

best practices34 emerging from the Framework 

Institute’s research, which can also be applied to 

reframe disability and dementia:

Highlight population diversity. Older adults, 

individuals with dementia and people living with 

one or more disabilities are not homogenous 

populations. When relevant, describe characteristics 

as specifically as possible to accurately reflect the 

heterogeneity with each of these groups. For example, 

a municipal survey seeking respondents’ ages might 

have categories for 55-64, 65-74, 75-84, and 85+ 

years, rather than just 55+ years.

Emphasize the opportunities associated with aging. 

Aging is a continuous process of growth and change, 

not necessarily one of decline and deterioration. 

Instead of using conflict-oriented words like 

“struggle” or “battle,” advance aging as a dynamic 

process with words and phrases like “momentum” 

or “insights.” While still being realistic, the goal is to 

inspire optimism and generate energy, rather than 

advance fatalism. 

Describe changing demographics positively. 

Through advances in medicine, public health, the 

environment and other social determinants of 

health, we’ve extended human longevity. Changing 

demographics to reflect increasing numbers of 

older adults as a proportion of the population are 

sometimes described using catastrophic language 

like “silver tsunami” or “age wave.” Instead, advance 

affirming language, like “While Connecticut residents 

live longer and healthier lives than ever before…”

Local elected officials and municipal staff can lead by 

example, embrace this language dynamic and help 

begin shifting biased cultural norms around aging, 

dementia and disability.

Describing Disability

Having a “disability” generally describes the 

functional limitations that affect one or more major 

life activities.28 Some people prefer the phrases 

“differently abled” and “alternately abled” because 

the prefix “dis” means “not”,29 suggesting that 

“disabled” means “not abled.” Other people find the 

phrases “differently abled” and “alternately abled” 

condescending, offensive, or a way of avoiding 

talking about disability.30 This resource guide uses 

the word “disability.” But we support the ongoing 

dialogue toward any language that disrupts bias 

toward “normal” functioning of body and mind.
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Municipal government can 

promote age and ability-based 

equity by advancing positive 

language and images; educating 

leaders, staff and community 

members; leveraging broader 

diversity, equity, inclusion and 

belonging work; promoting 

opportunities for connections 

across generations and ability 

types; and including community 

members with lived experience 

in municipal planning and 

policymaking.

The Connecticut Age Well Collaborative’s municipal 

resource guide on local best practices, to be released 

later this year, will provide a more comprehensive list 

of guidelines on fostering more aging, dementia and 

disability-inclusive communities for all. The actions 

discussed here are focused specifically on helping 

local governments advance more positive and 

realistic perceptions of aging, dementia and disability.

Integrate aging, dementia and disability into 
broader diversity, equity and inclusion work.

Advancing age and ability-based equity can enhance 

municipal work on diversity, equity and inclusion 

across other intersectional identities, in addition to 

being important work in its own right. Municipalities 

can consider formalizing a statement, policies or 

laws that address discrimination, affirm the rights 

of all people irrespective of age or ability, recognize 

the need for systems change, acknowledge historic 

and current systemic weaknesses in promoting 

age and ability-based equity, and advance a vision 

for the future.

Inspiration

•	 Sustainable CT offers a toolkit for communities to 

optimize for equity37 and framework to develop 

and adopt a statement on equity.38 Municipalities 

can use these resources to advance age and 

ability-based equity, including with the intersection 

of promoting equity among other historically 

disempowered or marginalized populations.

•	 The Inter-American Convention on Protecting the 

Human Rights of Older Persons explicitly prohibits 

discrimination on the ground of age (Article 5) and 

recognizes older people’s productivity, societal 

contributions and accumulated experience.39

STRATEGIES FOR  
COMMUNITY ACTION

Educate municipal leaders, staff and residents 
through training, community conversations and local 
awareness campaigns.

Advancing age and ability-based equity begins 

with local elected officials and staff training to 

build common vocabulary and understanding 

across municipal government. Such training can 

be woven into broader trainings on diversity, equity 

and inclusion. Hosting forums, book clubs or other 

community conversations or implementing local 

awareness campaigns can help educate residents. 

Inspiration

•	 The World Health Organization has released a guide 

called Initiating a Conversation About Ageism.44

•	 The “Changing the Narrative” awareness campaign 

created a book club toolkit45 for Becca Levy’s 

Breaking the Age Code: How Your Beliefs About 

Aging Determine How Long & Well You Live.46 

Other possible book titles to help spark thoughtful 

community conversations include:*

	› Ageism Unmasked: Exploring Age Bias and How to 

End It, by Tracey Gendron

	› This Chair Rocks: A Manifesto Against Ageism, by 

Ashton Applewhite

	› Ten Thousand Joys & Ten Thousand Sorrows: A 

Couple’s Journey Through Alzheimer’s, by Olivia 

Ames Hobitzelle

	› Being Heumann: An Unrepentant Memoir of a 

Disability Rights Activist, by Judith Heumann, with 

Kristen Joiner

	› Disability Visibility: First-Person Stories from the 

Twenty-First Century, by Alice Wong

•	 The City of Boston’s Age Strong Commission 

(formerly the Commission on Affairs of the Elderly) 

implemented an Age Strong Public Awareness 

campaign, which helps eight Bostonians be seen for 

their rich, dynamic experiences and contributions.47

*	There are differing perspectives among senior 
centers about the impact of the word “senior.” 
Though many centers have changed their name, 
others believe sticking with tradition provides instant 
recognition to the community. Name discussions are 
interconnected with a center’s programs, marketing, 
ambiance, and attitude.43

*	This list is illustrative and not exhaustive. The Connecticut 
Age Well Collaborative welcomes suggestions for 
additional inspiration, especially those that help promote 
age and ability-based equity while also advancing equity 
for other intersectional identities.
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Commit to thoughtful, intentional and positive 
representation in language and images.

Using the best communications practices 

outlined in the prior “How We Communicate” 

section of this guide, local governments and their 

community stakeholders can work together to 

review ordinances, policies, websites, and any 

other communications to ensure that language 

and images used help advance a narrative of 

inclusion, personhood, and opportunity. Use 

person-centered language and terms that 

most honor dignity, frame positively and disrupt 

negative stereotypes. Have written and oral 

communications advance dynamic images 

of aging, and not vulnerable imagery. Use 

empowering, not infantilizing language.

Inspiration:

•	 After researching ways to broaden their 

impact on the local community and remove a 

potential barrier to participation, Groton Senior 

Center rebranded as the Thrive 55+ Active 

Living Center.40 *

•	 The City of New Haven implemented person-

centered language changes to be more inclusive 

for people with disabilities.41

•	 The American Society on Aging partnered with 

Shutterstock to create a curated set of images 

and videos that display authentic portrayals 

of aging to help dispel negative stereotypes. 

Some of the images in this report are from this 

collection; view the complete collection at 

https://www.shutterstock.com/explore/asa.42

https://www.shutterstock.com/explore/asa
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Promote opportunities for connections across 
generations and ability types.

The World Health Organization recommends 

opportunities for connection across generations 

as a key strategy for disrupting ageism,48 and by 

extension, ableism. Communities that promote 

such opportunities can foster a greater sense 

of connection among residents and across 

demographic cohorts, as well as deepen everyone’s 

sense of purpose through opportunities for mutual 

teaching and learning.49 Nationally, two out of three 

Americans would like to spend more time with people 

outside their age group, and 92 percent of Americans 

believe intergenerational activities can help reduce 

loneliness.50

Inspiration

•	 Opening Minds Through Art is an evidence-

based, intergenerational art-making program for 

people with Alzheimer’s disease and other forms 

of neurocognitive disorders, providing a space for 

creating authentic, neurodiverse relationships.51

•	 Generations United has created a toolkit for 

developing and enhancing intergenerational shared 

sites, intentionally designed places that provide 

programs to multiple generations concurrently to 

foster meaningful cross-connections.52

•	 Through a partnership between Quinnipiac 

University and Masonicare, the “students-in-

residence” program at Ashlar Village encouraged 

relationships transcending age and ability by 

inviting Quinnipiac students to live and actively 

interact with residents throughout the school year 

in exchange for rent-free housing.53

•	 For All Ages is a CT nonprofit dedicated to 

connecting the generations and inspiring action to 

end loneliness, reduce ageism, and improve health 

and well-being. For example, Chairs For All Ages 

is a multi-week program connecting older adults 

with high school students to build, design, and paint 

Adirondack-style chairs. Pairs of chairs are then 

placed throughout the community to encourage 

people of all ages to get outside and engage with 

one another in a relaxing environment.54

Include community members with lived experience 

in municipal planning and policymaking.

Best practices in local planning and policymaking 

necessarily involve listening to residents, processing 

and meaningfully responding to feedback, and 

letting residents know that their voices were heard.55 

“Lived experience” is the ever-changing day-to-

day reality that we each experience, and it includes 

how particular places, policies and systems impact 

community and individual senses of community 

identity and belonging.56

Advancing aging and ability-based equity necessarily 

involves proactively inviting Connecticut community 

members who are aging, living with dementia, 

living with a disability, or acting as a care partner 

with someone who is into municipal planning and 

policymaking processes. It begins with but goes 

beyond holding thoughtful, inclusive town meetings.57 

It involves intentional outreach among individuals 

with intersectional identities from other historically 

disempowered populations. And it involves 

identifying and removing barriers to participation.

Inspiration

•	 The Connecticut Age Well Collaborative’s 

Community Leaders Fellowship is a compensated 

opportunity for Connecticut community members 

who are aging, living with dementia, living 

with a disability, or acting as a care partner 

with someone who is. In a process of shared 

learning, trust-building, and empowerment, 

participants help guide and shape the work of the 

Collaborative and provide a model for municipal 

community engagement that emphasizes valuing 

lived experience, especially from historically 

disempowered populations.58

Municipal government has a tremendous 
opportunity to reframe aging, dementia and 
disability to promote inclusivity and a deeper 
sense of belonging for all residents. 

Recognizing the importance of advancing age 

and ability-based equity, local governments can 

use more positive language and images; educate 

leaders, staff and community members; leverage 

broader diversity, equity, inclusion and belonging 

work; promote opportunities for connections 

across generations and ability types; and include 

community members with lived experience 

in municipal planning and policymaking. Our 

communities can shift toward cultural norms, 

policies, structures, and systems that promote 

deeper inclusivity for everyone. In so doing, we 

can elevate our shared and lifelong opportunity 

for growth, contribution and self-expression. 

Together, in every Connecticut community, we 

can all age well.



12  |  Reframing Aging, Dementia, and Disability 1313

1.	 The Metropolitan Mayors’ Caucus of 

Chicago. DEI Resources for Municipal 

Government. Definitions – Diversity, 

Equity and Inclusion (accessed 2023), 

available at https://mayorscaucus.

org/initiatives/diversity/dei-resourc-

es-for-municipal-governments/ 

2.	 Ibid.

3.	 The first four bullets in this list were 

adapted from: Municipal Research and 

Services Center of Washington State. 

Diversity, Equity and Inclusion Resourc-

es for Local Governments (accessed 

2023), available at https://mrsc.org/ex-

plore-topics/governance/engagement/

diversity-equity-inclusion 

4.	 Centers for Disease Control and 

Prevention. What is Health Equity? 

(accessed 2023), available at https://

www.cdc.gov/healthequity/whatis/

index.html 

5.	 Knight Foundation. Soul of the Com-

munity (accessed 2023), available at 

https://knightfoundation.org/sotc/ 

6.	 Frameworks Institute. Communications 

Best Practices: Reframing Aging Initia-

tive Guide to Telling a More Complete 

Story of Aging (2022), available at 

https://www.reframingaging.org/ 

7.	 World Health Organization. Global 

Report on Ageism (2021), available at 

https://www.who.int/teams/social-de-

terminants-of-health/demograph-

ic-change-and-healthy-ageing/

combatting-ageism/global-re-

port-on-ageism 

8.	 Any municipality engaged in diversity, 

equity and inclusion work is familiar 

with this vocabulary from studying 

other forms of discrimination. For a 

deeper discussion on different types 

of racism, but with broader applica-

bility, see Government Alliance on 

Race and Equity. Advancing Racial 

Equity and Transforming Government: 

A Resource Guide to Put Ideas into 

Action (2015), available at https://www.

racialequityalliance.org/resources/ad-

vancing-racial-equity-and-transform-

ing-government-a-resource-guide-

to-put-ideas-into-action/ 

9.	 Adapted from Medical News Today. 

What is ageism, and how does it affect 

health? (2021), available at https://

www.medicalnewstoday.com/articles/

ageism 

10.	 Old School Anti-Ageism Clearing-

house. Still Kicking: Confronting Ageism 

and Ableism (2018), available at https://

oldschool.info/resource/still-kicking 

11.	 Alzheimer’s Association. Alzheimer’s 

Disease Facts and Figures (2022), 

available at https://www.alz.org/alzhei-

mers-dementia/facts-figures 

12.	 Administration for Community Living. 

How Much Care Will You Need? (ac-

cessed 2023), available at https://acl.

gov/ltc/basic-needs/how-much-care-

will-you-need 

13.	 As the population increases, so too 

does the number of individuals with 

needs for long-term services and 

supports (LTSS). That functional decline 

is not inevitable does not minimize the 

very real need to continue strength-

ening policies that enhance system 

capacity to provide LTSS, including 

workforce development.

14.	 Brickman, P., Coates, D., & Janoff-Bul-

man, R. (1978). Lottery winners and 

accident victims: Is happiness 

relative? Journal of Personality and 

Social Psychology, 36(8), 917–927 (ac-

cessed 2023), available at https://doi.

org/10.1037/0022-3514.36.8.917

15.	 The Economist. The U-bend of life: Why, 

beyond middle age, people get happier 

as they get older (2010), available at 

https://www.economist.com/christ-

mas-specials/2010/12/16/the-u-

bend-of-life 

16.	 Galambos, N., Krahn, H., Johnson, M., 

Lachman, M. (2020). The U Shape of 

Happiness Across the Life Course: 

Expanding the Discussion Perspec-

tives on Psychological Science, 15(4), 

898-912 (accessed 2023), avail-

able at https://pubmed.ncbi.nlm.nih.

gov/32375015/ 

17.	 Administration for Community Living. 

Glossary (accessed 2023), avail-

able at https://acl.gov/ltc/glossa-

ry#long-term-care 

18.	 Robert Wood Johnson Foundation. 

We Used Your Insights to Update Our 

Graphic on Equity (2022), available at 

https://www.rwjf.org/en/blog/2022/11/

we-used-your-insights-to-update-

our-graphic-on-equity.html 

19.	 Chang, E., Kannoth, S., Levy, S., Wang, 

S., Lee, J., Levy, B. (2020). Global reach 

of ageism on older person’s health: A 

systematic review. PLOS ONE (accessed 

2023), available at https://journals.plos.

org/plosone/article?id=10.1371/journal.

pone.0220857 

20.	Levy, B., Slade, M., Kunkel, S., Kasl, S. 

(2002). Longevity increased by positive 

self-perceptions of aging. Journal of 

Personality and Social Psychology, 

83(2): 261-70 (accessed 2023), avail-

able at https://pubmed.ncbi.nlm.nih.

gov/12150226/ 

21.	 Becca Levy. Breaking the Age Code: 

How Your Beliefs About Aging Deter-

mine How Long & Well You Live. Harp-

erCollins Publishers (2022).

22.	 World Health Organization. Global 

Report on Ageism (2021), available at 

https://www.who.int/teams/social-de-

terminants-of-health/demograph-

ic-change-and-healthy-ageing/

combatting-ageism/global-re-

port-on-ageism 

23.	 Ibid.

24.	Tracey Gendron, Ageism Unmasked: 

Exploring Age Bias and How to End It. 

Steerforth Press (2022) 

25.	 Frameworks Institute. Communications 

Best Practices: Reframing Aging Initia-

tive Guide to Telling a More Complete 

Story of Aging (2022), available at 

https://www.reframingaging.org/

26.	 K. Hyams, N. Prater, J. Rohovit, P. Mey-

er-Kalos. University of Minnesota Cen-

ter for Practice Transformation. Per-

son-Centered Language: Practice Tools 

(accessed 2023), available at https://

practicetransformation.umn.edu/prac-

tice-tools/person-centered-language/ 

27.	 Frameworks Institute. Communications 

Best Practices: Reframing Aging Initia-

tive Guide to Telling a More Complete 

Story of Aging (2022), available at 

https://www.reframingaging.org/

28.	 National Center on Disability and Jour-

nalism. Disability Language Style Guide 

(2021), available at https://ncdj.org/

style-guide/ 

29.	 Macmillan Dictionary (accessed 2023), 

available at https://www.macmillandic-

tionary.com/us/dictionary/american/

dis_2 

30.	National Center on Disability and Jour-

nalism. Disability Language Style Guide 

(2021), available at https://ncdj.org/

style-guide/

31.	 The Reframing Aging Initiative (ac-

cessed 2023), available at https://www.

reframingaging.org/ 

32.	 About the Framework Institute (ac-

cessed 2023), available at https://www.

frameworksinstitute.org/about/ 

33.	 Frameworks Institute. Communications 

Best Practices: Reframing Aging Initia-

tive Guide to Telling a More Complete 

Story of Aging (2022), available at 

https://www.reframingaging.org/

34.	 Ibid.

35.	 The Reframing Aging Initiative (ac-

cessed 2023), available at https://www.

reframingaging.org/ 

36.	 Changing the Narrative – Ending 

Ageism Altogether (accessed 2023), 

available at https://changingthenarra-

tiveco.org/ 

37.	 Sustainable CT. Optimize for Equity (ac-

cessed 2023), available at https://sus-

tainablect.org/actions-certifications/

actions#open/action/54 

38.	 Sustainable CT. Develop and Adopt a 

Statement on Equity (accessed 2023), 

available at https://sustainablect.org/

actions-certifications/actions#open/

action/64 

39.	 Inter-American Convention on Pro-

tecting the Human Rights of Older 

Persons. Washington (DC): Organization 

of American States; 2015 (accessed 

2023), available at http://www.oas.org/

en/sla/dil/docs/inter_american_trea-

ties_A-70_human_rights_older_per-

sons.pdf

40.	Groton Senior Center is Now Thrive 

55+Active Living Center (2022), avail-

able at https://www.groton-ct.gov/

dept_news_detail_T23_R329.php 

41.	 Chatwan Mongkol, New Haven imple-

ments ‘first-person language’ in city 

laws. New Haven Register (November 

30, 2022), available at https://www.

nhregister.com/news/article/New-Ha-

ven-implements-person-first-lan-

guage-changes-17618703.php 

42.	Shutterstock and American Society 

on Aging. Keep age in focus: Reimag-

ine getting older with age-inclusive 

content (accessed 2023), available at 

https://www.shutterstock.com/explore/

asa 

43.	Dianne Stone, National Center on Ag-

ing. Senior Center Spotlight: Thrive55+ 

Rebrands to Broaden Their Appeal 

(2022), available at https://www.ncoa.

org/article/senior-center-spotlight-

thrive-55-rebrands-to-broaden-their-

appeal 

44.	World Health Organization. Initiating 

a Conversation About Ageism (2021), 

available at https://www.who.int/publi-

cations/m/item/initiating-a-conversa-

tion-about-ageism 

45.	Changing the Narrative. Becca Levy 

Book Club Toolkit (accessed 2023), 

available at https://actionnetwork.org/

forms/becca-levy-book-club-tool-

kit/?link_id=3&can_id=d65d0de8db-

24cfc9086cedb5216eab7b&source=e-

mail-this-time-of-year&email_re-

ferrer=email_1758035&email_sub-

ject=this-time-of-year 

46.	 Ibid.

47.	 City of Boston Age Strong Commission. 

How Do You Age Strong? Age Strong 

Public Awareness campaign (accessed 

2023), available at https://www.boston.

gov/departments/age-strong-com-

mission/how-do-you-age-strong 

48.	World Health Organization. Global 

Report on Ageism (2021), available at 

https://www.who.int/teams/social-de-

terminants-of-health/demograph-

ic-change-and-healthy-ageing/

combatting-ageism/global-re-

port-on-ageism

49.	Adapted from Ashlee Cordell, Benjamin 

Rose Institute on Aging. Four Benefits 

of Intergenerational Programming 

(2021), available at https://benrose.

org/-/resource-library/staying-active/

four-benefits-of-intergeneration-

al-programming#:~:text=Intergen-

erational%20programming%20low-

ers%20issues%20of,combating%20

negative%20stereotypes%20and%20

ageism

50.	Generations United statistics (accessed 

2023), available at https://www.gu.org/ 

51.	 Opening Minds Through Arts (accessed 

2023), available at https://scrippsoma.

org/ 

52.	 Generations United. Sharing Our Space 

Toolkit (accessed 2023), available at 

https://www.gu.org/resources/sharing-

our-space/ 

53.	 Amanda Blanco, Closing the Genera-

tion Gap: Quinnipiac students will join 

elderly community at Ashlar Village. 

Hartford Courant (August 22, 2019), 

available at https://www.courant.com/

news/connecticut/hc-newsct-uco-

nn-moving-20190822-ykmksd4fjzd-

vnpuh274zslorkm-story.html 

54.	For All Ages (accessed 2023), available 

at https://forallages.org/ 

55.	 Inbal Naveh Safir, International City/

County Management Association. Best 

Practices for Proactive Governance 

in Your City or County (2019), avail-

able at https://icma.org/blog-posts/

best-practices-proactive-gover-

nance-your-city-or-county 

56.	 Amy Barron, University of Man-

chester. Checklists alone can create 

age-friendly places: lived experi-

ences matter (2017), available at 

https://blog.policy.manchester.ac.uk/

posts/2017/02/checklists-alone-can-

not-create-age-friendly-plac-

es-lived-experiences-matter/ 

57.	 For one resource on how to run 

an inclusive meeting, see Harvard 

Diversity, Belonging and Inclusion: 

Inclusive Meeting Guide (accessed 

2023), available at https://www.

google.com/url?sa=t&rct=j&q=&es-

rc=s&source=web&cd=&ved=2a-

hUKEwj655P76MT8AhV3EVk-

FHVqaB8sQFnoECCAQA-

Q&url=https%3A%2F%2Fedib.harvard.

edu%2Ffiles%2Fdib%2Ffiles%2Fin-

clusive_meeting_guide_final_1.

pdf%3Fm%3D1617641674&usg=AOv-

Vaw2pSEZbzuBTpy6V-A2UYqE7 

58.	 Learn more about the Community 

Leaders Fellowship from the Connecti-

cut Age Well Collaborative, available at 

https://ctagewellcollaborative.org 

NOTES

https://mayorscaucus.org/initiatives/diversity/dei-resources-for-municipal-governments/
https://mayorscaucus.org/initiatives/diversity/dei-resources-for-municipal-governments/
https://mayorscaucus.org/initiatives/diversity/dei-resources-for-municipal-governments/
https://mrsc.org/explore-topics/governance/engagement/diversity-equity-inclusion
https://mrsc.org/explore-topics/governance/engagement/diversity-equity-inclusion
https://mrsc.org/explore-topics/governance/engagement/diversity-equity-inclusion
https://www.cdc.gov/healthequity/whatis/index.html
https://www.cdc.gov/healthequity/whatis/index.html
https://www.cdc.gov/healthequity/whatis/index.html
https://knightfoundation.org/sotc/
https://www.reframingaging.org/
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.racialequityalliance.org/resources/advancing-racial-equity-and-transforming-government-a-resource-guide-to-put-ideas-into-action/
https://www.racialequityalliance.org/resources/advancing-racial-equity-and-transforming-government-a-resource-guide-to-put-ideas-into-action/
https://www.racialequityalliance.org/resources/advancing-racial-equity-and-transforming-government-a-resource-guide-to-put-ideas-into-action/
https://www.racialequityalliance.org/resources/advancing-racial-equity-and-transforming-government-a-resource-guide-to-put-ideas-into-action/
https://www.racialequityalliance.org/resources/advancing-racial-equity-and-transforming-government-a-resource-guide-to-put-ideas-into-action/
https://www.medicalnewstoday.com/articles/ageism
https://www.medicalnewstoday.com/articles/ageism
https://www.medicalnewstoday.com/articles/ageism
https://oldschool.info/resource/still-kicking
https://oldschool.info/resource/still-kicking
https://www.alz.org/alzheimers-dementia/facts-figures
https://www.alz.org/alzheimers-dementia/facts-figures
https://acl.gov/ltc/basic-needs/how-much-care-will-you-need
https://acl.gov/ltc/basic-needs/how-much-care-will-you-need
https://acl.gov/ltc/basic-needs/how-much-care-will-you-need
https://doi.org/10.1037/0022-3514.36.8.917
https://doi.org/10.1037/0022-3514.36.8.917
https://www.economist.com/christmas-specials/2010/12/16/the-u-bend-of-life
https://www.economist.com/christmas-specials/2010/12/16/the-u-bend-of-life
https://www.economist.com/christmas-specials/2010/12/16/the-u-bend-of-life
https://pubmed.ncbi.nlm.nih.gov/32375015/
https://pubmed.ncbi.nlm.nih.gov/32375015/
https://acl.gov/ltc/glossary#long-term-care
https://acl.gov/ltc/glossary#long-term-care
https://www.rwjf.org/en/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://www.rwjf.org/en/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://www.rwjf.org/en/blog/2022/11/we-used-your-insights-to-update-our-graphic-on-equity.html
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0220857
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0220857
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0220857
https://pubmed.ncbi.nlm.nih.gov/12150226/
https://pubmed.ncbi.nlm.nih.gov/12150226/
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.reframingaging.org/
https://practicetransformation.umn.edu/practice-tools/person-centered-language/
https://practicetransformation.umn.edu/practice-tools/person-centered-language/
https://practicetransformation.umn.edu/practice-tools/person-centered-language/
https://www.reframingaging.org/
https://ncdj.org/style-guide/
https://ncdj.org/style-guide/
https://www.macmillandictionary.com/us/dictionary/american/dis_2
https://www.macmillandictionary.com/us/dictionary/american/dis_2
https://www.macmillandictionary.com/us/dictionary/american/dis_2
https://ncdj.org/style-guide/
https://ncdj.org/style-guide/
https://www.reframingaging.org/
https://www.reframingaging.org/
https://www.frameworksinstitute.org/about/
https://www.frameworksinstitute.org/about/
https://www.reframingaging.org/
https://www.reframingaging.org/
https://www.reframingaging.org/
https://changingthenarrativeco.org/
https://changingthenarrativeco.org/
https://sustainablect.org/actions-certifications/actions#open/action/54
https://sustainablect.org/actions-certifications/actions#open/action/54
https://sustainablect.org/actions-certifications/actions#open/action/54
https://sustainablect.org/actions-certifications/actions#open/action/64
https://sustainablect.org/actions-certifications/actions#open/action/64
https://sustainablect.org/actions-certifications/actions#open/action/64
http://www.oas.org/en/sla/dil/docs/inter_american_treaties_A-70_human_rights_older_persons.pdf
http://www.oas.org/en/sla/dil/docs/inter_american_treaties_A-70_human_rights_older_persons.pdf
http://www.oas.org/en/sla/dil/docs/inter_american_treaties_A-70_human_rights_older_persons.pdf
http://www.oas.org/en/sla/dil/docs/inter_american_treaties_A-70_human_rights_older_persons.pdf
https://www.groton-ct.gov/dept_news_detail_T23_R329.php
https://www.groton-ct.gov/dept_news_detail_T23_R329.php
https://www.nhregister.com/news/article/New-Haven-implements-person-first-language-changes-17618703.php
https://www.nhregister.com/news/article/New-Haven-implements-person-first-language-changes-17618703.php
https://www.nhregister.com/news/article/New-Haven-implements-person-first-language-changes-17618703.php
https://www.nhregister.com/news/article/New-Haven-implements-person-first-language-changes-17618703.php
https://www.shutterstock.com/explore/asa
https://www.shutterstock.com/explore/asa
https://www.ncoa.org/article/senior-center-spotlight-thrive-55-rebrands-to-broaden-their-appeal
https://www.ncoa.org/article/senior-center-spotlight-thrive-55-rebrands-to-broaden-their-appeal
https://www.ncoa.org/article/senior-center-spotlight-thrive-55-rebrands-to-broaden-their-appeal
https://www.ncoa.org/article/senior-center-spotlight-thrive-55-rebrands-to-broaden-their-appeal
https://www.who.int/publications/m/item/initiating-a-conversation-about-ageism
https://www.who.int/publications/m/item/initiating-a-conversation-about-ageism
https://www.who.int/publications/m/item/initiating-a-conversation-about-ageism
https://actionnetwork.org/forms/becca-levy-book-club-toolkit/?link_id=3&can_id=d65d0de8db24cfc9086cedb5216eab7b&source=email-this-time-of-year&email_referrer=email_1758035&email_subject=this-time-of-year
https://actionnetwork.org/forms/becca-levy-book-club-toolkit/?link_id=3&can_id=d65d0de8db24cfc9086cedb5216eab7b&source=email-this-time-of-year&email_referrer=email_1758035&email_subject=this-time-of-year
https://actionnetwork.org/forms/becca-levy-book-club-toolkit/?link_id=3&can_id=d65d0de8db24cfc9086cedb5216eab7b&source=email-this-time-of-year&email_referrer=email_1758035&email_subject=this-time-of-year
https://actionnetwork.org/forms/becca-levy-book-club-toolkit/?link_id=3&can_id=d65d0de8db24cfc9086cedb5216eab7b&source=email-this-time-of-year&email_referrer=email_1758035&email_subject=this-time-of-year
https://actionnetwork.org/forms/becca-levy-book-club-toolkit/?link_id=3&can_id=d65d0de8db24cfc9086cedb5216eab7b&source=email-this-time-of-year&email_referrer=email_1758035&email_subject=this-time-of-year
https://actionnetwork.org/forms/becca-levy-book-club-toolkit/?link_id=3&can_id=d65d0de8db24cfc9086cedb5216eab7b&source=email-this-time-of-year&email_referrer=email_1758035&email_subject=this-time-of-year
https://actionnetwork.org/forms/becca-levy-book-club-toolkit/?link_id=3&can_id=d65d0de8db24cfc9086cedb5216eab7b&source=email-this-time-of-year&email_referrer=email_1758035&email_subject=this-time-of-year
https://www.boston.gov/departments/age-strong-commission/how-do-you-age-strong
https://www.boston.gov/departments/age-strong-commission/how-do-you-age-strong
https://www.boston.gov/departments/age-strong-commission/how-do-you-age-strong
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://www.who.int/teams/social-determinants-of-health/demographic-change-and-healthy-ageing/combatting-ageism/global-report-on-ageism
https://benrose.org/-/resource-library/staying-active/four-benefits-of-intergenerational-programming#:~:text=Intergenerational%20programming%20lowers%20issues%20of,combating%20negative%20stereotypes%20and%20ageism 
https://benrose.org/-/resource-library/staying-active/four-benefits-of-intergenerational-programming#:~:text=Intergenerational%20programming%20lowers%20issues%20of,combating%20negative%20stereotypes%20and%20ageism 
https://benrose.org/-/resource-library/staying-active/four-benefits-of-intergenerational-programming#:~:text=Intergenerational%20programming%20lowers%20issues%20of,combating%20negative%20stereotypes%20and%20ageism 
https://benrose.org/-/resource-library/staying-active/four-benefits-of-intergenerational-programming#:~:text=Intergenerational%20programming%20lowers%20issues%20of,combating%20negative%20stereotypes%20and%20ageism 
https://benrose.org/-/resource-library/staying-active/four-benefits-of-intergenerational-programming#:~:text=Intergenerational%20programming%20lowers%20issues%20of,combating%20negative%20stereotypes%20and%20ageism 
https://benrose.org/-/resource-library/staying-active/four-benefits-of-intergenerational-programming#:~:text=Intergenerational%20programming%20lowers%20issues%20of,combating%20negative%20stereotypes%20and%20ageism 
https://benrose.org/-/resource-library/staying-active/four-benefits-of-intergenerational-programming#:~:text=Intergenerational%20programming%20lowers%20issues%20of,combating%20negative%20stereotypes%20and%20ageism 
https://benrose.org/-/resource-library/staying-active/four-benefits-of-intergenerational-programming#:~:text=Intergenerational%20programming%20lowers%20issues%20of,combating%20negative%20stereotypes%20and%20ageism 
https://www.gu.org/
https://scrippsoma.org/
https://scrippsoma.org/
https://www.gu.org/resources/sharing-our-space/
https://www.gu.org/resources/sharing-our-space/
https://www.courant.com/news/connecticut/hc-newsct-uconn-moving-20190822-ykmksd4fjzdvnpuh274zslorkm-story.html
https://www.courant.com/news/connecticut/hc-newsct-uconn-moving-20190822-ykmksd4fjzdvnpuh274zslorkm-story.html
https://www.courant.com/news/connecticut/hc-newsct-uconn-moving-20190822-ykmksd4fjzdvnpuh274zslorkm-story.html
https://www.courant.com/news/connecticut/hc-newsct-uconn-moving-20190822-ykmksd4fjzdvnpuh274zslorkm-story.html
https://forallages.org/
https://icma.org/blog-posts/best-practices-proactive-governance-your-city-or-county
https://icma.org/blog-posts/best-practices-proactive-governance-your-city-or-county
https://icma.org/blog-posts/best-practices-proactive-governance-your-city-or-county
https://blog.policy.manchester.ac.uk/posts/2017/02/checklists-alone-cannot-create-age-friendly-places-lived-experiences-matter/
https://blog.policy.manchester.ac.uk/posts/2017/02/checklists-alone-cannot-create-age-friendly-places-lived-experiences-matter/
https://blog.policy.manchester.ac.uk/posts/2017/02/checklists-alone-cannot-create-age-friendly-places-lived-experiences-matter/
https://blog.policy.manchester.ac.uk/posts/2017/02/checklists-alone-cannot-create-age-friendly-places-lived-experiences-matter/
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=&ved=2ahUKEwj655P76MT8AhV3EVkFHVqaB8sQFnoECCAQAQ&url=https%3A%2F%2Fedib.harvard.edu%2Ffiles%2Fdib%2Ffiles%2Finclusive_meeting_guide_final_1.pdf%3Fm%3D1617641674&usg=AOvVaw2pSEZbzuBTpy6V-A2UYqE7
https://ctagewellcollaborative.org


Connecticut Age Well Collaborative 

43 Enterprise Drive 

Bristol, Connecticut  06010 

860.314.2242  

ctagewell@ctcommunitycare.org 

ctagewellcollaborative.org

Follow Us!  #ctagewellcoll

mailto:ctagewell@ctcommunitycare.org
http://ctagewellcollaborative.org

